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As the existence of RD Cadres i® Intended for the 
People and Revolution, RD Cadres must play the role of 
Politics^ Cajtre# in the. 'national infrastructure. However, 
in tha_,^j|.jfe jy^r's » ■■ as''^^u£r^dj;%v^hftngea in political and 
military situations, RD role and duties have somewhat varied 
to achieve various objectives of the National Plan. 



In 1970, as dictated in the Pacification and Develop- 
ment Plan, RD Cadres are back to their main role as Politi- 
cal Cadres. Moreover, in order to eliminate the Communist 
influence in the coming political struggle, RD Cadres 8 
mission will become harder and more general* One of their 
main efforts In 1970 is win the people's hearts. In order 
to get satisfactory results, RD Cadres must perform any 
task as dictated by local requirements and situation. How- 
ever, in order to standardize RDC tasks as well as to get 
a maximum efficiency, the Ministry of Rural Development 
deems it necessary to issue an RDC Hand Book for the fo^* 

1 owing ;purp oses t 

. . ... x. • • . , . ’ 

1. For RD Cadres* 

This Hand Book is intended a® a guide for RD Cadres 
in their everyday task performance^ with detailed and skill- 
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fuli techniques •nablip4{f , S^ understand 
their role and duM'es^tdtifi^d'^ 4he> ; Vf!j!l4ge'^abhd : ’'HaiRlet, local 
people, and friendly Agencies, as well as to be well cons- 
cious of tMe'ij* lights and benefits, and moral and material 
privileges • 



2« For officials involved in the implementation of 
the Pacification and Development Program,, ; 



This Hand Book will afford all officials involved in 
the implementation of the Pacification and Development 
Progratm tilth "a 3 *61ei# ;> tttderWtfiin<SS^g of ' th# ftlpa ^seep t , 
organization, and operational policy* role and duties of 
RD Cadres, principles of using them, and the authority of 
these officials over RD Cadres within tMir sphere of res- ’ 
ponsibility • 

„5lG3« ,;M'5 . 103Ui;/a 



It is hoped that all officials Involved in the imple-! 
mentfi , t'i'bit , " ! bf 1 *tita.e Ratification ■- and c DevtlopiA^htR#ogram l '- h 

all RD Cadres will^&Vdthl^ RD# Hand R ! obk^aa- A a ; ~'guide to 
overcome every difficulty in the national reconstruction 
and development. 




■■ General ■■ Tran Thanh Phobg - 

I’-vi'i :* -aio •> v-. • i:?; :>.<( ; e r.ov In ■:> il&y? f \x /a.-; ' 
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< s PART I 



GENERAL 

r r ^u:: .. 

The objective of the Pacif leati on and Development 
National Policy is i to convert A!ll Villages and Hamlets into 
secure and prosperous Communities. The prerequisite for 
implementation of this National Policy is the combination 
of efforts of the People * Militaryraen* Cadres including RD 
Cadres * and Government personnel. - v . ... . r 

1. . CONCEPT j -.;.dW ecu.- - \ . •= 

"iv ■ '■}<'& -Cadres .accept to .sacrifice themselves • 
the country and people as well ;us to place the People 8 s i '• a 
national rights and benefits above .individuals, party* or Ui 
religious Interests. 

. 

b. RD Cadres come from the people* serve the :• 
people* apd will re tarn to a normal life of citizen once 
peace is restored. v.* j l*' l 

e. RD Cadres are formed into Groups and. armed 
for self-defense and trained to help the people to proceed 
to self-administration* self-defense *s .'.self-sufficiency* 
and self -strengthening." /> r 



2 . CHARACTERISTICS 



V •* "[■ 



a. RD Cadres are Political Cadres. However* when 
required by local 'Situation* RD "Cadres can act, ass 

■? ' b«- 'r|!ilitaj^uvCadnes!: ; t 0 protect the; people* and 
guide Village and Hamlet people in organizing their self-* 
defense. 

.„ • t-'' ..> an. i ;- s a 

c. Technical Cadres t© guide and help the people 
in the development of economic* educational*? cultural* 
social* and information affairs in Villages and Hamlets. 

r; . x.-.-: .. ■ . r:>ifv •• •; '• i ! j, ■ 
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3. RDG ROLE 



. a* ! RD Cadreis are a -bridge of mutual understanding 
between the people and the .Government . 

b, RD Cadres are a motive power to exhort people 
to stand up to struggle for a democratic, just, and advanced 
life* 

PART II 

DUTIES AND CAPABILITIES 

Jv - ■, . ■' ■' 1 -■ ' i • , ! .;C ' ; O-'-'f* ■ OS'. 

! '' 1 ^DUTIES «■ i-.’ ■ '• ' * •_ "‘t:i v ••v ■ 

t -j ,v _ " « •. •. ■.> . * • , ;■ ' * . '• i\*. h ' .. [ "!' [■ ■■ 

The general duty of RD Cadres ^irs^bo "'motivate, 
organize, guide, and help the people* The RDC Group Leader 
is directly responsible to the Village Chief **^Tnaks 
carried out in Villages and Hamlets can be changed based on 
local requirements -deemed necessary by the Village Chief 
and RDG -Group Leader* ;RD ^Cadres must develop their capabi- 
lities in order to^nieet every new requirements ; nv 

2 * CAPABILITIES * 

u’ . RD Cadres are trained to have- the following capa- - 1 
bilitless ■ 

a* ■ Security* w v ‘ ' ■ 

• }• if t : -J >' y»i .- t ' i. : .. 'V "V-/V ... 

Y >ci > Cl) Conduct intelligence survey, research and' - 
collect basic data related to- operational • 
areas * 

(2) Make population census and classification* 

* (3) Organize people 5 ® intelligence net. ' 

v 'ts: <■,, (If) Detect and - destroy Cotmrunis t inf ras true - 

ti ’d.’/ ■■ tures', ■ •. >•; -C v ; 

(5) Eliminate corruption* 

■ i Polities • : .:a 

„ , m , i , -.'jv -.r'i - x y.^1 *; ,a< ■- ■ : "n /■. ; : ,o 

(1) Explain Government policy and line to the 
people • 




(2) Answep people^s related to legal, 

.political, and. administrative matters. 
Collect and forward their aspirations to 
responsible officials. 

(3) Assist Village and Hsunlet .Officials in 
carrying out operations for motivation of 
people. 

. . . vi.f ' ... o 

(i|_) Consolidate and strengthen local government 
"■ structures « y .-j . . 

(5) Contact and call pro-Gomsnanist elements or 
Communist Cadres to return to the National 
Just Cause. --.v." • 1 ’<) 

c. ^Military. 

(1) Cbs^anize and train People’s Self-Defense 
Forces members. 

(2) Assist PSDF to build defensive works and 
obstacles. 

(3) Foster and develop people's intelligence 

. w ’y ; net o •. *• “ 

(I4.) Cooperate with Territorial Security units 
to preserve security, for Villages, Hamlets, 
and RDC Croups. 

(5) Guide people in practicing Village and 
Hamlet defense operations • 

d-fr. Economy, 

(1) Assist Village and Hamlet Officials to 
manage supply operations*, and to Improve 
their farming, animal; husbandry, and 
fishery activities. Assist in the pro- 

.... pagation of. programs forr, growing IR 8 
variety, ■■ and,. using fertilisers, etc. 

(2) Assist people in getting ADB loans. 

•j ■ r Z . .... ; -■ i 'wVi.'.. ' •» \’"J 

( 3 ) , Assist Village and Hamlet .Off icials to 

implement the Land Hef Qrm. Policy. 
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' (If) Guide people in the Village Self-Develop- 
v,> ment Program. Encourage people to organize 
'cooperatives based on local requirements. 

(5) Encourage private organizations and assd- 
1 c la t Ions to develop Installations of 

public interest. 

e* Social Welfare. 

(1) Advise Village and Hamlet Officials on 
making plans to improve the people’s 
living standard. 

(2) Cooperate with Agencies concerned to solve 
questions concerning Anti-Communist victims , 
evacuees, refugees, settlers; etc* 

(3) Assist people to solve their urgent re- 
quirements. 



(I4.) Guide and assist people lb using Iris tailar 
tions of public interests. 

• (5) GuldP people in maintaining' public sanita- 
tion and applying preventive measures 
against diseases* 

g* Culture and Education. 

(1) Collect basic data related to the educa- 
a •• tional situation* 



(2) Organise courses for diffusion of the 
National .Language and Mats Education. RD 
Cadres may serve as teachers. 

(3) Assist people to repair -And construct 

• schools. ,'v' M •• ; •. :•,/ •' 




(I4.) Develop national culture; and organize 

informal meetings to promote sense of unity, . 
responsibility, and good conduct. 

(5) Eliminate superstitions, restore traditions, 
-and develop good practices And customs of 
1 1 Villages and Hamlets. 
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3, IMPLEMENTATION 



a* After consultations with the Village Chief on 
requirements of the Village the RDC Group Leader will 
formulate an operational plan. This plain will clearly di* 
t ermine tasks tp, be done, which tasks are essential and 
must be carried out first, and which tasks wiii.1 be assigned 
to each Team, Cell, and elements of the RDC Group. 

An Operational plan must be made for each Hamlet where 
RDG Teams or Cells are assigned. Operational plafts of 
Hamlets will be used as a basis for the Village operational 
plan. This plan will be included in the Village Managements 
Book. Essential requirements may vary among Villages or 
among Hamlets of a same Village. 

Remarks? Objectives to be achieved and expenditures 
to be made to meet the people's essential requirements. 

Village people And visiting officials can consult this 
Village Management Book in, order to understand completed 
operations. : 

, : ... , ( ^ : > . |* , FJ"I •’ . \ 

b. RD Cadres will perform whatever task as ins- 
tructed by the Village Chief in order to achieve the 
National Policy in the political struggle against Commu- 
nism. 

c. The Village Chief determines the priority order 
of tasks and RD Cadres must have initiative capabilities to 
implement these tasks. 

d. RD Cadres will coordinate their everyday 
operations with those of Cadres of other branches or can 
temporarily assume duties of these technical padres under 
the instructions of the Village Chief so as to' win the 

pe ople f s he ar t s . , A . . . f - , , ; ; 

e. The RDC Group Leader , pan designate at the 
Village Chief's request RD Cadres to assist the Village 
Administrative Committee in carrying*, o'pt. operations related 
to the Village Self -Development Program. 



Behavior is the sharpest weap'dS' Vhich enables us to 
defeat our enemy and successfully conduct the struggle 
for winning the people's hearts. • 



% 





x PART III 
0BGANI2ATIQH. 



1, COMPOSITION, 



.... . . tn or^e? to perform successfully their 

duties, the 30-mah RDC Group is organized as follows.: 



six Cadres; 



The ,RDC Group Commanding Staff consisting of 



Cadres 



-Three operational Teams, c 



(See Organization Chart attached) 
a* RDC Group Commanding Staffs 

(1) Group Leader, . ' , , 1 

(2) Assistant Group Leader, 1 

(3) Intelligence Cadre, 1 

Ut-) Two Liaison Cadres , 2 



■y- > 'i * 



Medio Cadre 



of eight 






r-.G > •; 

rJ ly- v '| t'-.r,. : 

b# Operational Teams 



V * ■■■/•• v . 

Total: 6 . 



*tt.P •_ 



Militia , Ceil' 
Cell Leader 1 



Vj -i-*r fA.Y : 






Cell M^tfber 



• r 



f:'.: 



y:!-; 



pjf.> x’ wi'. 
k. y y hi.* 



j ^;.«r ; 






‘ixi u> 






Cell Leader 



Cell 



Totals 8 



sr ~ ■ i r i 

■\ .•••• i r- : . r-A . i) f-V X ;> (>, j 
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2. DUTY ASSIGNMENT 



a. Duties of this RDC Group* 

All members of the hDC Group participate in 
! all community development operations with. 

! x ' people of! tide village and Hamlet where they 
| |w|e : asb'igh|d! in order; to people's hearts 

j *■.% ■•■... aridset up a bridge of mutual midertanding 
7 /. between the people and Jthe , Government. 

| K ^|^jfon.;'theli* ! ©apablllitles, and under the Village 
Chief 's Instructions, they must participate! in all Govern- 
ment programs 1 (tillage Self -Development* Land Reform, 
People's Self JCevelopment’ Force, Phuong Hoang, etc.) 

They must adapt themselves to the; community life, help 
the people develop their villages and hamlets • 




Duties of the RDC Group Commanding Staff. 

(1) Group Leader? \ \ j ^ 

• i , ( 

• ■* « } ) ■ ' i " ; 

(a) Commands all Cadges in the Groups ! 7 

I. f : V, •• :;i ! i'/'i ! , 

i (b) Makes plan, manages, controls and pro- ; 

■ motes operations, enforces, gDC idls-i 
• ' ■■ cipline and conduct and heh|$iair£ and 
organises co-activities. 17 7 j i I 

(e) Coordinate Group's activities} With 
. s , those of friendly Agencies and friendly 

units within the village and hamlets. .■ 

; in 

(d) Reports operational progress and vil- 
lage and hamlet development situation 
to responsible officials. 

(2) Assistant Group Leader? 

I i? | I 

(a )t. Represents the Group Leader when the 
% $ ..flatter Is absent. 

c i • « • : .*• i n i \ ' : 

I.!’ (b)-i Regular' duties ? ’ 

: •*-. lUkOs plans and recapitd|^.tCS ; all- 
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30-MAN HDC GROUP ORGANIZATION CHART 



: GROUP LEADER 

■' I,; S ■ ■ J 



ASSISTANT - 

GROUP LEADER 








Intelligence Cadre 

Liaison Cadret 
"Medic Cadre 



Operational Team 1 




Operational Team 2 




Opera tionAjjyHoam 3 


TEAM LEADER 
MILITIA CELL. 

- Cell Leader 

- Coll Member 

- Cell Member 




TEAM LEADER 
MILITIA CELL 

- Cell Leader 
r Cell Member 

- Cell Member 




TEAM LEADER n s 
MILITIA DELL 
- Cell Ladder 
. -/Ce 11 Member L; 
-t,Cell Member u 


DEVELOPMENT CELL. 

- Cell Leader 

- Cell Member 

- Cell Member 

- Cell Member 

t— . 




DEVELOPMENT CELL 

- Cell Leader 

- Cell Member 

- Cell Member 

- Cell Member 


T* 


^DEVELOPMENT CELL. 

- Cell Leader 
- ' Cell Member 

- Ceil Member 
-Cell Member 
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S-iUi 

■t'J 



G t :V: -* r f • ybp&r&tt&naf affW&ting political 

- " ■■■ , ^- i --in^u0sl ! ¥, y & llectlon of people 1 s 

gS»levknces p r and psychological opera- 
tions , 

O '.,0 C A ■■ ■ , ^ ■ 

Directly ' guides cadres in political 
0 str|iggle,, collection of people’s 
,;H 10 grievance's and psychological op< 



■ «cr(: 



•Hu 1. 



opera- 






' Hakes pl'ihs, organizes Group co-aotlvt« 
tiesp and is responsible fo* his subor* 
dlnate Oadres ’ morale • 



K.?“- 



(3) Intelligence Oadres 






j'a b/is :u-.yx‘ 



Studies the situation* collects and iyhthetizes all 
intelligence information in the Group’s operational areas. 

;; r i -food ' ;*.« $<>/?.»»* brxa ’ 1 * 

• *• • • - * Ol.) ' Dials bh Cadres •* hn - ' ■>«* ^ 






ASSuaies Hals ok'- indu'd bmtaunlcati cal 11 opb^all dhs • 
( 5 ) Medio Cadres 

>., r 1 " ' *«■ *> •■■.A"'? • 



local 



Provides medical care ■ to R©' v G'ad^ef v ’b^ £ lhe Group and*- 
c. Duties of the Operational TtamV 



(1) Team Leader. 



t -sme-i., 



■ ’> ■%*,) Ghid^i''Team i ' : ’meMbi!jrs 'Shd* 

J, \ *• - 1 ' ^ 1 - 1 op&ra£Ioh!s a ' :, b " 



(b) Assists ;in 

' fc - <? ••■’nliwitiye '• ?iiei' ,' ,sa 



Team 
Hamlet admi- 



iUK? 0 .:.. ^onivo'r-: ein - rd La-' 



o <; 



:■ ;i r U. '0 



d *’-f »* J£ 3“ ‘ (at 'Militia Cells JdX ‘ r '' " 

••1 1 o*v «r ".n rvyj . i i / <vV; : ;|ti ! £• 7 >?•< t.r’J 



»> 1 ■ 

>j' U’.i Oft 






S .J 






r the . ides 




and' defense 



l ihd ? oi*gbnize y pii bble ’’ ir 

%*J. b‘\ n:c J r y r .:^te|i||ehc| Set'f-’ • p 00 o«. 
Ledo/.rb.tiis tf.l ’ :-A i. .;j -,v -?>-x r, a..i*vai t e, J-sid. wdi'- 



vl.rijrs?om Trierf* 



i* 




; & v t j. Make a census qf the population and 

• •)/. ’v 0 ;:', assist in, establishing hamlet admin- 

-*.'l -■?. Lft: ■ ** ' -O.-. •. 



is tr stive file®,. 



- Establish list of stay-behind com- 

r & o.!: .< j; L ,v ■ vc &<.; '£•>/. munist cadres . ?«• . 

;■••• < & r.-‘^ i'.‘- r . I . jp ■ 

. . ‘ V . ' 1 ,^ {'■-> ■■ ~ . Oyganizf training of PSDF members and 

° guide PSDE in carrying out operations. 



o>, ■ o :> <vv 



r ri: ^rti|pi,jp|ite.« ip H $ommunity development 



v ..,ys •' so ■ y' 

(b) Development Cell: 






Organize and guide local people in anti -Communist 
Political s truggle . : . .. > ■ -? t && , ■ : «... ,• : F 

: ' -''..rf ry.i ■■d’ft , ..a! '' XT', J'ft.'f' 

Motivate and guide hamlet people, participate in 
economic, social, and cultural development operations. 

Organize medicine-,, distributions and conduct campaigns 
for public sanitation. 

» &' • '<■&•>} - a 'fch* .( 

Help local Government to organize elections and popu- 
lafiizf administrative-,, procedures..,., * -n- 

■ , --J » , : . i, '■ »!', 1 

Organize associations and formations and guide them in 
their co-act ivitigs^ r, ; f r0.r;-u Mfe *o s-sMirO - o 



EQUIPMENT, 






RD Cadres receive a complete distribution of 
equipment and weapons appropriate, tcs the performance of 
their duties. 



■ i “I 



individual ^lot^ing and Equipment , 



Each RD Cadre will be issued an RDC Individual Cloth- 
ing and Equipment Notebook updated by the Province RDC Con- 
trol Group. The quantity oi .items received must agree with 
that registered in this Notebook. Each item has a specific 
lif et imp . i .^Capries yWJUv.bf rp^iSS, w®d d® w items only when 
old itpmfi j*prp''"at‘ . tAg r 4i*©ti^ .Jumil or in case of absolute 
necessity';" 1 lid cass^&jy without justified rea 

sons prior to the lifetime ' limit ,:Cadresv. *111 be re-issued 
new items but must make a reimbursement which is deducted 
from their monthly salary „ 
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In case of loss of clothing and equipment; Cadres must 
make a loss report on Form 007/VD Issued by the Province 
RDC C.fl^troi..,.G* 0 up'arid forward thfe report to the Province 
PD Council r or consideration and decision based on bbe value 
of the item* 



Weapons for; the 30f»ian RDC Group include V; 

(1) Colt k$, 02 

(2) Carbine M2, l8 



t) f Garand Mi*,,.- 0$ ,. 3; 



(i|.) Grenade Launcher M7, 0f> 



(£) Rifle Ml 6, 



02 



' -7t6f, grenade . iauncWr tyf 9 * , Q.f, .... ‘ ' ” 

■' , c 1 k • • 'i-"J ■■■ ' ," i‘!.i Li . \ > ■■■>•' 

(7) BAR, - :j! . f 02 

(d) G^ena ; de, M26 >: j ;0 ... ?- t ,90. r > 

-3 mine* . •: . 92 4 : 1 1 ; ' 






} . V'!*‘ *' W; (V-- j'. 

(10) Flare, white star, L312, 20* ' 



Cadres must understand the maintenpio e of. . .^e|.r 
and the clearing of common firing stoppages* (References^. : 
Memorandum lQOO.^XD/ 4 . 13 , MORD,, 22 May 196$)* They must know . . . 

the foiloi»rg^,/;, ;j _ ‘ ’ V' ,.>• 



1 j a.) Maintenance items*, 

; (b,),, Maintenance methods • 



or;' v: ' 



(c) Maintenance of weapons in reserve* 

r-. 1 \ .n ■. iHiO'j.V' . • C'i -iO.i -m '.i-'tiX \ ' 

. , . (d) Common. func tlealng stoppages *■>■ ;:*;f njUu 




The Province RDC Control Group will check Cadres 1 
weapons monthly to follow up the condition of weapons and 
use of them by Cadres in operational RDC Groups. 

•' Ij.. ; PRINCIPLES OP USING RD CADRES. - • 1 

a. RD Cadres must not be used to perform tasks 

outside RD purpose; *’ ’ r - 

b. RD Cadres must not be used for purely military 

actions • 

c. RD Cadres muS 1 not be ,; "Ui e d for fatigue duty or 
private work for an individual's interest. 

d. RDC Teams and Cells of the Group cannot be 

Split up or misused, ^ 

e. RD Cadres must not be used bey ond r - their speoi- 

fled capabilities • :( . ,,,, v? 

s. RELATIONSHIP BETWEEN THE RDC DROOP AND AGENCIES; 

, t .. ■ ■: i •: 

RD Cadres are mutual ■understanding bridge between 
the people and the GoVermlent • ’ The deployment' 'of RD Cadres 
in the Village is to motivate the people to work for the 
improvement of the rural life, * V: 

a. Responsibility of the Province Chief, 

(1) .. Deploy RDC Groups to Villages' based on 

population density. , , 

(2) Inspect RDC Groups, urge their operations, 
and dbiU , ec't'';bbair deficiencies on the spot. 

‘ 1 (3) GiVe instructions to Province 'Tebhni cal 

Service Chiefs for close cooperation with RDC Groups • 

Uj.) Encourage District Chiefs and Village 
Chiefs to make frequent visits to RDC Groups, , encourage 
them, and be present at RDb Grdup headquarters on monthly 
paydays, 

( 5 ) Issue decision to assign RDC Group Leaders 
as Assistants to Village Chiefs in the implementation of 
the PD Program. 
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b. Responsibility of Province Technical Service. 

Cl) Help and guide RDC Group technically. ., 

(2) Train and detach Technical Cadres to RDC 
Groups when requested . 

' ••" = ••• -V • ' • ‘ . ‘ • ‘ • 

(3) Distribute technical documents timely to 
RDC Groups. - 

o. Responsibility of the District Chief ^ t . 

(1) Communicate intelligence information on 
enemy situation to the Village 1 Administration and RDC Groups 
in drad^ to timely cope with changes in the situation. ... 

j. A 1 1 

(2) Provide RDC Groups with fire support and 
support units. 

(3) Evacuate the wounded and re -supply RDCl 
Groups during enemy attacks. 



(4) Give instructions to Technical Sections for 
close cooperation with RDC Groups. 

(j?) Ensure close cooperation and good relation- 
ship between Village and, Hamlet, Officials, and RDC Croups. 

(6) Inspect and give instructions to RDC Groups 
to minimize casualties while , executing Self-Defense p-lana. 

d. Responsibility of the Village Chief. ’' . 

(1) Deploy RD Cadres to Hamletp based on 
population density. V " 

: (2) Establish permanent security belt in Hamlets 
where RD Cadres are operating. Be ready to send reinforce- 
ments . ■to.-* RDC Groups or Teams under enemy attacks. 

( 3) Control and urge operations' o.f jfteams and;’ 
Grbup assigned to various Hamlets Within th© Village, ; ] v "\ 

v (4) Ensure c lose cooperati on be twe^n Ha^ei ^ ^ 
Managing Hoard an<TT?DC Groups or Teams. ' V 

(5) Relay intelligence information on enemy 
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situation to RDC Groups . 

(6) Report operational difficulties to Superiors 

and make appropriate recommendations * • 

(7) Ensure close cooperation between RDC Or pups 

and RVNAF Units operating in villages* ' - 

' e. Responsibility of Hamlet Managing Board* 

(1), Cooperate closely with RDC, Groups and 
Teams in all Hamlet Self-Development operations* 

... ... I, , r v " j" v- " 1' '' 

1,1 T ££)' of all necessary facts, 

available data , present difficulties,, arid ma,ke rec ' ' 
tions for solution. ! 



RD Cadres, dp not serve any individual ‘ a, pa,rty and 
religious interests but those of the nation and the people. I 



1. RDC" 



- PART IV \ ' / , 

t c , DISqiPLDp;. : 

AND BEHAVI OR AND ' DISCIPLINE , 



: ' a. ■ Clothings Black pajama,® Witji RD insignia, on 

the l^ft : slid name tag on the right of the shift are* 1 the 
unique working clothes for RD Cadres j, while on duty. RD 
Cadres must wear no other clothes thkn thb prescribed ones* 

Male ; ’ Cadres ^st'hsve their' hair cut short ^.female , ....... 

Cadres must have their hair neatly dressed*' They must not 
use. e^pe^siyo, and precious things except watches and foun*. 

fo ^ w WnWa 1, k f " *" " , ' 1 ' ■*" ^ , 

,v'i & " A .• ••• i ::j r'\?. ;rw 



b.* 



r 1 . 

} V *\r ’ ; i\ > : j - y, V jf'-» 

of Weapons. RD Cadres carry weapons along 

carry 



with them mly In operational areas. If , they want to car: 
weapbnS outsidb opcrh^jifoiai areae they »aibt , j^ss^on, 

order issued by cOnceriied Group leader, if they Are Com-* 
manding Cadres (Gr r pup Lpalers pr, Assistant,, Group Leaders), 
they must' 'have ' a’ ordei*" Issubd , Ca^re 

Chief * 





c. Conduct. In order to,, qaye money and develop 
solidarity and unity, RDC meals should he taken collectively 
for each Team or Cell. It is not advisable^ to taka food 
and drink separately. 

The Assistant Group Leader ( Political Officer) is 
responsible for the arrangement of food supply 1 and bille- 
ting for RD Cadges in the Group. They must absolutely 
avoid' living at the people ’s' expense* In ease, they have 
to resort to people for urgent needs, the Group i Command 
will motivate people to give aid. Individually, a Cadre 
must not bother people on behalf of the RPC Group. 



t: 2 SEVEN. .RPC 1 1 COMMANDMENTS . K ;-v i- = ■; , ; <- 

The discipline of RP Cadres is based on self-cons- 
ciousness. Self ^criticism should be:; absolutelyo recommended 
and enc ouragedi /ix "u.'S. *, ?vr , v- uurcll>: u -'.-v 

©.''.ft 'At r ; . rij.:. l .. r ,c. . 'co i-y:.. . .. : 

Following arex seven RPC G ommandment s 4 ) a- •• ,b o' 
lxuc r ;-^xb >:■"> : .loo '.'.e i.-hM e .ro- J c. :• ; c,?; 

a. Don’t desert your posts, don’t return late from 

leave . 



false reports 



, ■:> owrt i Y'\t- tui j ; . a: o l i. , f 

b. Don’t do anything for form’s sake, don’t make 



-SC 'Cp.ro r: 



.r'.ofsiroU -y-'U 



Don’t cause dissension, don’t undermine union. 



»« 'xu 



. m to nein'T.t tnaivo-Si 

d. Don’t drink, don’t gamble, or don’t live as 
debauchees * , ta-wa f,n. p.;-r IxSj 



- ©v/ti! e.*a '.-PpaXt- 'f ire c irresponsibly and carelessly , 

' i o.-'.i;;'; S V . •.!> i>r • ; .lUO^D 

.;‘uvJQf*.xsPonHclos@ orcdamage weapons, equipment, and 
individual-: elpt%4aij|»r\(t«-. cu- ■ zm 

g. Don’t disclose secrecy of your operations. 



1'oH ) lah.cev 






3. EXECUTION OF DISCIPLINARY MEASURES. 

r-oh mk RP cfCudreij whouviolate any: of the above-mentioned 
RPC commandments will be subject to punishment through 
self-criticism or will be taken to the Disciplinary Council 
according to then oiroumstincej and degree of a their ©faults . 
The i following diSoiplinaryxmeasuresctwill; be^takOn:/' J»espec«i 
tivelys ’ nr* :!oa o, 




Perfldnai- Warning ,v> : -> '< nnc v '•. , jvjtrfxtro''’' 

;■ ii, : . i'.sf. .uti'ii. J? i • :;■[ £u 3 Tld; . =*•."'• . »' (V.* ” • ' 1 : 1 '. C. < > V- ' -i . 

''%• • Public ’ Warning ' - t--s sir ;r 

< i -' ! -h-" ! di.; ■ '■ 

Cancellation of Special Leave, 

( ‘iV.-O VJ "t? f. h* ? -I l -■ : 0 1 ’ rV ; .W. .iX r o;iO i X U f --.l.v 

- • ; Downgrade** ^ - :-.-rrn, &<ij i 

' \ rfc .! •; • . ' >ri Of' rC's. ■ 

Demotion,' postponement 1 of promotion for one Or.two 

'••• ' years o,; 

' <•' • ; •(•'. , V i i /. • ./ j-’’ • *j" j - , >V** } ( -v : ■. •; ■ , } ? .‘.p p ?■ ■ - ** f-'- *’ » ’■ - 

Dismissal* >■; 5 si ! -^ 



The Group has the right to dedlde u&oh and * apply this 
disciplinary form! Personal warning, 

f> Tho -®D0‘ Goat^bl' Group has the rights to. decidb upon^ 
and apply two disciplinary forms? Public warning and oan-o 
collations of special leave. The Disciplinary Co-unoil has 
the right to decide upon downgrade* demotion* and- dismissal. 
The RDC Control Group is the executor of these disciplinary 
mea'Sures'i, v *iv,rv 3 * iVjU 



4, DISCIPLINARY COUNCIL, 

« 7 uob -;>;1 v - ?'-.,a;h yj c. j ' 0 fi 

a. Disciplinary Council is composed of the 
following members} 

. . , io y rtsj im£&aafoa> of 1 *■ J;.* t :::Aju;y ,i • / c-;j 

Chairman, Province Chief, Chairman of PDC , 

«% ■ : T. .? * >*,•?< r; v Id(r.-.e^ ■} * "V'ih - 5iVrJcr-y> 'f ■ ‘ *h 

Vice-Chairman, District Chief, > <•? 

} 

.. 'fMembers^o ' r I. Pr wince CSdre i: 'ChiS.f<3C(RDC Inter- 

Group Leader, Village Chief, RDC 
•- i -s ^Gr oupi->Leader9 ^ahdt 6ne\exemplary 

Cadre rec ommende&^by ■ concerned 1 
RDC Group • 




■ Pleader cfi- . -oirAn RD&Cadre 1 '^ Selected by^-the de- 

i.u. -=- c-'.r - m linqu'ent " ,: m 

j. ■ V. i ►■(.cl' i '■ "j.' f « if? ->c? od •“ >. vo ^ ^ 

* The delinquent Cftdre la r entltledi''toxpersdhal'l ; ; plead- 
for his faults ©r requeet an. RD Cadre ’seieoted by Ihi&self ■■ 
to act as pleader, iv 'virf 



22 




b. Procedures to summon an RD Cadre to the Dis- 
ciplinary Cornell; Judgement and introduction of a delinquent 
Cadre to the Dis i ciplinary Council is decided' 'by vote , with 
the approval of ‘the Province Cadi*e v Dhief . If two „ thirds 
of the total strength of 'Cadres in the Croup request the 
enforcement of discipline, the delinquent Cadre must be 
sent 'the ESC ''Cdht^bl Croup to afupe’ar’ before the Disci- 
plinary Council. v 

Afterward, whether the Disciplinary Council deoides 
he 'is guilty bt not, the 'Cadre concerned will never be 
admittedt x to his former RDC Group again. 



"WHERE THE PEOPLE LIVE THEREWlLL IE RD CADRES." 



! ^ yy part V (: ' ;i ^ 

A. COwAOTIVITIES. 'm-* ■' 

1. Co-activities Procedures . . 

RD Cadres permanently operate in villages and 
hamlets. Besides their operating hours, RDC Croups also 
Ooaidhct othd# d&iiy -oO*AetivitieS sUoh as roll call, re- 
viewing achievements and RD Cadres 1 behavior. These co- 
activity sessions consist of the following: 

a. Cell and Team Dally Co-activity Sessions. 

Morning : Gall the roll, exchange of ideas, 
instructions and duty assignments for the day. 



! ‘ Afternoon! Evaluation of performance and 

individual bahdvibr^ strengths and weaknesses. 

b V Giroup Weekly C o*Abt ivit^ #essi ons • 

Selfi-criticlsm. r 



■fioev 



Study session. 

Cultural shoWs* and 1 SporfS* 






- 4e-Aetivifcy %d*ting»a : .v :: — v.^rbiW-: ,tJ 

\7 noupfrjt.l 'HC '. '! Pi •• ;.L‘ 'O' .,i , : i U-.,0> O'U'C i! ; \< ”1 1 ' ' { f\ , 

., G^aqtiyity. a© s s i one should pee pnduo te d . 3n a lV ,f 
simple but serious atmoaplMWR®,* After - each wpo-actiVity f . 
sess^pn* the, followih® actions mnst '^^takenl,, 



» B&aoh ”’tft‘8»> ! wi3,l jup^aiie ; ', their oWn' ep-^al^vl^y ^.qord* ‘i 



jf'v ; 









,/r 



Each Group will complete minutes of Group meet 



4-O..I' 



isWW* 



Th,ese minutes o& meeting mu?,t /be forwarded immediately 
to the EDO Inter-Group heade^ or Proyince.Cadpe uhiel^aj Tjr. i 



3* Forms of Co-Activities, 

i 

1 ~ S eif-ori tidism iis a permanent Torn of Group 

co-activities aiming to review all internal duties per- 
formed and set up plans for new operations, Self-oritiolsm 
session is organized once a week at the RDC ^ ; He%dr*o .A 

quarters. The participants in the session include the PtDO 
Group Commanding Staff and alliRD! Cadres ;in the Group, r 
Inter-Group Leader or Village Chiefs Hamlet Chief, The 
opening. ceremony; t inoludes * -- _ <,:>•: ^ 1^0 :.\f\ 

0 Ji.r/JC,- v! ! XJ; .■-I ^ * 2\S o LnjA/f 

'o(l) oSaiute. tp the Na t i oxial oi or b ( All ■, RD Q^dr^s, 
will sing?, the national Anthem) , ob 

.1 0 . Of * '/'*'* ri'.d' V ! H 

(2) Memorial minute. 



-7 Vvi V • •' — ' - *- *3 7? KJ *> 

(3) Reading of the five oaths of RD Cadres* 



Af 






Meeting-Agenda 










.(%). . Team Leads## , repd^l^ al3, .achievements 
lC and 'difficulties 



eno i 



in ■ ' 7 . vv ?:> ■ 1 1 



t . . Cb ) . Pa r 1 1 0 ipant s ■ discuss 

to overcome these difficulties. RDC 
Group Leader- gives comments on col- 
lective and individual conduct. 

■ i.O.*" ' "i £0X1'};' 

( 0 ) Plan for operations for the next week 
^d'jASjS'iSn^entrpf duti*s> : 



(d) Recommendations * miscellaneous. 




j::r 



, , (e). Reylew of the meeting. 

K . -v"'' ■''>{; •. r- ■ ■ 1'; •? 

(K; ; (f } ■, Closing ceremony. 



b. 



Session. 



In order to strengthen their RD stand and 
opinions tr as II as to Improve .their operation®-! techniques, 
a session isprganizeda,t the, ROC Group . , 

headquarters with participants and agenda as follows; ,, 



r>: . «•: -a Cl) Participants ? 



' .. I 



(a) RDC Group Commanding Staff and RD 

. , Cadres . in the Group . ■ 

(b) RD Inter-Group Leader, Village Chief, 

a 0: -> ,, V , T ^Ghaii^n^qf ...Ylllagft ,4*^i®trative 



■4.X 






i 



/ .< '• jf' ? ?•'» • ^ ' f . '[ 

(2)' Presiding members; 






7 ..; i. District Chief (if , possibly 3W , 7 , 

f ; I V • ‘ ■ ' :/ .» *• { _ * 3 | )■)"> * jtx*' " i V' 1 •. « ' ■* 

(b) Province Cadre '-Chie^f^ 

Cadre Chief as representative. 

V AJK'fex \J77 J l K*W.WJ . >i 

(c) Secretary; Assistant RDC &roup Leader* 



■ »: i 



,j : *&n' 



dd. \ >.lih V*'i 



(d) Briefing Officer; 

RLGrG^onp Leadtey,,, ,Mpbil« .^struct or. 

. ■ ■ A . • CJ ..'-J S-. ft “a !'<':■ i i A' '• 

Technical Services r Representatives r< ? -ac 
(briefing on technical matters ) . 



-O 1 .1. ew s 



o.i 



bX^jty 



Briefing, subjects s' *r h 1? 

Military, political, technical, etc. 

b 5 .. •,* tr , 0 . ev : A , ftudy 






, r i nl jJb&X® , jo 



-I, 



.1 ■■■ '5 xeoj.no 



Briefing ‘'officer 'himself '‘’draf J ts 'out 



52' W./.J 



■ ^ b - i u 0 . -• r - M written 

bo , v ,, j ,7 , qn^ptions ae.n-t«at to he, .ensw^rad-.?.^ 



l y m . .^prnlly by Cj 



s. Sub.lept^ .mwst be ■ 



.a-d - j 



! rw 

a-.-av'^ "V! -T'a .0 >.f ; -Jon ;;c.O‘h \"C,rtT 
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■based an. the* instructions of the RDG 
Control Group or be attracted from RD 
internal periodicals With the approval 
of the RDC C ontr ol Group * ,, , 

o. Cultural shows and sports, 

.U '.? 1 -A,, ■■■ : ■ -j.*'--.; >‘v : , ..... 

: : Cultural shows aM sports are a-‘fj$r& of'bd*’'' •' 

activity for collective entertainmeht* They dlid dt 1 the : ° j ’ 
following* : 1 ' '• • Vl - ' : : ' J 

( 1 ) Provide Cadres with s ouhd entertainment and 
develop; their sense of solidarity, , ... 

(2) Keep them strong and enthusiastic in 

performance pf duties, , , s . . 

‘ ( 3 ) Stable them to a'dapt themselves to the 

people’s activities and^put into practice the "Pish and 
Water" formula among the People 9 Militarymen., Cadres* and 
Government' officials, -S- / .. 

Cultural shows and sports Will be c onducted daily 
after working hows. The schedule will be fixed by the 
RDC Group .doiitiianding' Staff. ' - *■'* ^ 1 

B . 0 ONDG CT AND ,®BHAV I OR , 

1 , Vis-a-vis themselves the RD Cadre should act as 
follows* ' ••• •• ' : ' J ,V:i 



* ’ ' - a . ! ! Be #e^s 4 ver ing • RD Cadrts mus t try the Ir best 

to fulfill their duties as well as to overcome any hard- 
ship and ‘difficulty. ' - ; ■' - 

b. field to reason,- RD Cadres rai^t appreciate ; 
their comrades’ eritieism ^to, iilii$& as well as 

to improve their operations, , . 

' r .'i .7 ,r)' s , '7..; •, c ? • : * H 1 . 

' : -' x! c, ** RD Cadres should 

not be conceited and haughty. They mutt keep studying and 

learning to meet operational requirements. 

. r. .ilfv :'H v rx c f r . ■ 

; d. J -’ B 0 ’-;CbhtuientibhS ^ When assigned to 

/ a duty^ft® Calfref' should devdte all tlfeir ability and good 
will to sefv# responsibly the ?J> Program and the people. 
They must not do anything just for form’s sake or with 
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reluctance. 

e. ; Be honest. RD Cadres should keep, themselves 
honest, they should net be seduced by money or material 
temptation which lowers the RD Cadres 5 reputation. 

2. Vis^a-vis their superiors the RD Cadre must act 
as follows! . ' VV . 

a. Be frank. RD Cadres should not flatter. They 

must honestly offer their superiors opinions and criticjHIi , 
wheh se'el^\anything\'i#rong. 'Y’iV' ' 

b. Be polite. RD Cadres should show their polite- 
ness and respect to raise J?he prestige. ©£ their superiors. 

f c.« &e loyal. ..RD f Cadr«s must be loyal to their 

superi ors , that ; ijieans, they should seripueiy carry’ out all 
assigned duties tb gain the confidence of everybody . 

They should never invent a good report oUt of a 4®h. 
poorly done. ' . v " * r.' : 



3,? Vis-a-vis thei|*. fallow comrades*. . y 



a. Be united. RD 6adres should consider one 
another as brothers , Jealousy mu, si? he eradicated. , 

X'% bi ,Be. liable ., RD Cadres should, shl^ -linyoan< 
a or row wlth v ,ond another,, help on® another fraternally. 



c. Be affable. In any eircumstanoe, RD Cadres 
should maintain their affability, sincerity,,., and construc- 
tive |aind^ , rf They mu^t avoid hurt ,in6vi : other people 5 a feelings,*. 



d. Be trustful and exemplary. RD Cadres should 
not .make hollow premises and must, fulfill their duties In 
the most practical way and always keep thinking that dif- 
ficulties, #111 yield-, good results.- , .- f \ .jj 

| Vis-a-vis the people. 



Le. ' RD ' Cadres '' sh 9 uld not as fpllowe 



\ Re^afdi-ng* 

a." liove the children s respect 
toward women and friendly toward the young 



..., !! 



, be correct^,;-. 




b. Pay fair price, return borrowed items, 
damages for broken items . 



faiths . 



c. Respect the people’s traditions, customs, and 



d. Be polite in their speech. Author ttatlve 
manners must be eradicated. RD Cadres do not speak nbout 
something they do not know well or make hollow promises. 

, e. Be strict 'toward, themselves'. They must avoid 
drinking, gambling and flirting. Be correct Jiut Simple in 
clothing to adapt themselves to the people and avoid segre- 
gation which may humiliate the people. ,, 



5. Vis-a-vis 



eridly Agencies . 



a. Be modest and affable to create' "solidarity; and 
unanimity among soldiers. Cadres, arid GoVert&eht off icials . 

b Practice mutual ass is t ance . Provide help to 
friendly Agencies or friOndly units So as H:o create j^Utnnl 
comprehension and get their support whenever needed . 

j. . , 

... c. Give sal^Afadtbry explanations or recognize 
their mistakes whenever a conflict Jls arisen. 

d. :) AiiX^ieffeiy ' ' 'avbid ;; factions' and actions for 1 
imposing pressure on an individual or a friendly Agency in 
order tb' 1 SftlW* ‘Sif ferenceS v if r Ahe :; : mistake is riot 'from RD - 
Cadres, tket 1 Ms t find out approt^iate^measures-f crir're^^ ;VV - 
settlement or report to their superiors, . f , 

■ This guide ■ book ■ is'" 1 to sui>ersed|>'- , ''‘'^© i 'iig^ ,r ' Ibtefriai" . 6 * r * 1 
Regulations published by Memorandum 1962^X0/4214 MORti, 17 ’ 
February 1967. 






RD Cadres are people’s Cadres . RDCadres should hot 
consider themselves as Government representatives. 



, ; ■. *.■:{ fyX.U: *-! rv - .■ r 

They should behave in such a way to get the pepple’s 
confidence and affection, to make the people re griet them 



when they leave and love them when ithfy s^ ay anting the 
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